
       
 
 

J  O B    O P P O R T U N I T Y
 

California Department of Veterans Affairs 
Veterans First 

 
Veterans Home of California, Yountville 
AN EQUAL OPPORTUNITY EMPLOYER – EQUAL OPPORTUNITY TO ALL REGARDLESS OF RACE, COLOR CREED, NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL STATUS,
DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE OR SEXUAL ORIENTATION. 
 
IT IS AN OBJECTIVE OF THE STATE OF CALIFORNIA TO ACHIEVE A DRUG-FREE WORKPLACE.  ANY APPLICANT FOR STATE EMPLOYMENT WILL BE EXPECTED TO BEHAVE IN
ACCORDANCE WITH THIS OBJECTIVE BECAUSE THE USE OF ILLEGAL DRUGS IS INCONSISTENT WITH THE LAW OF THIS STATE.  THE RULES GOVERNING CIVIL SERVICE AND
THE SPECIAL TRUST PLACED IN PUBLIC SERVANTS. 
 

CLASSIFICATION:  Registered Nurse (8165) 
   Full-Time/ Part-Time, Intermittent; Permanent 
   Range A: $4349.00-$5098.00 (Based on Full-Time) 
   Range B: $4609.00-$5423.00 (Based on Full-Time) 
   Plus Recruitment & Retention Bonus of $200.00 per month (based on Full-Time) 
 
LOCATION:  Nursing Services 
 
FINAL FILE:  CONTINUOUS 
 
DUTIES & RESPONSIBILITIES: 
The predominant duties for this position include, but are not limited to: 
 
¾ Completes assigned weekly summaries as scheduled by the RN III on SNF and ICF Wards.  Documentation in these 

summaries will reflect the patient care plan.  Documentation on each shift of patient care will be done in the acute areas. 
¾ Makes rounds with physician and reports any unusual patient conditions to physician and nursing supervisor without delay.  

Transcribes doctor’s orders and makes out lab and X-ray slips.  Gives medication, and records in proper area on Nurses’ 
Notes.  Assumes responsibility for seeing that consents, laboratory reports and charts are completed for patient going to 
surgery or for special treatments and that patients are properly prepared. 

¾ Interviews each patient on admission and: 
A.  Explains role of various staff members on the unit 
B.  Does nursing history and assessment 
C.  Identifies nursing problems including physical, emotional and social needs and begins formulating a written plan of care 
D.  Orient to physical layout of ward, specific ward routine and use of call bell 
E.  Assures that physical inventory of patient’s belongings is completed. 

¾ Formulates a written care plan for each patient in consultation with all ward nursing staff and physician.  Reviews plan 
monthly and as indicated by change in patient condition.  Observes patients frequently, plans appropriate nursing care and 
documents pertinent information on Nurses’ Notes.  Identifies rehabilitation potential of individual patients and plans care 
directed toward attaining optimum level of function as demonstrated by: 
A.  Maintaining proper body positioning and body alignment of bedfast patients 
B.  Maintaining adequate nutritional fluid intake 
C.  Maintaining bowel and bladder training program 
D.  Assisting patients in adjusting to their disabilities and redirecting their interests 
E.  Assisting patients in the techniques of ambulation and carrying out exercise as directed by the physical therapist between 
his visits 
F.  Assisting and teaching activities of daily living (feeding, dress, grooming and toilet activities) 
G.  Assisting in teaching re-motivation and reality orientation when appropriate 

¾ Assures that appropriate vital signs are taken and recorded as indicated for level of care assigned.  Assures that all patients 
have monthly weight taken and recorded and reports any significant change to the physician immediately. 

¾ Assists in coordinating multidisciplinary team meetings on a weekly basis to ensure updating and review of every patient 
care plan on a quarterly basis on SNF and ICF Wards.  Conducts daily patient care conferences on acute ward.  Participates 
in change of shift report and communicates pertinent information to all members of the nursing team. 

¾ Familiarizes staff with optimum standards of patient care and stimulates a positive attitude toward these standards.  Insists 
that safety precautions and regulations for patients and staff be observed at all times.  Assures that industrial injury reports 
are completed for any employee accident occurring on their tour of duty.  Notifies Supervisor of incident.  Cooperates with 
Nursing Education Department in evaluating new employees assigned to Ward during orientation period.  Conducts daily 
rounds to evaluate personnel’s performance in patient care. 

¾ Participates in continuing education programs to maintain and upgrade nursing knowledge and skills.  Makes suggestions 
through appropriate channels for revising procedures and policies when indicated.  Participates in committees formed to 
improve quality of patient care as requested. 

¾ Working Overtime. 
¾ Other duties as related. 



  
WHO MAY APPLY: 
Applications will be accepted from individuals with permanent State Service in the class of Registered Nurse, or working in a class
eligible for lateral transfer, reinstatement, or list eligibility to this class.  Priority consideration will be given to candidates on the
SROA list.  Applications will be subject to screening and only the most qualified will be interviewed. 
 
HOW TO APPLY: Candidates should submit a State Application (Std. 678), copy of valid California RN License and resume to: 
 
   VETERANS HOME OF CALIFORNIA-YOUNTVILLE INQUIRIES: 
   HUMAN RESOURCES-TESTING UNIT VOICE (707) 944-4550 
   110 CALIFORNIA DRIVE   TDD    (707) 944-4560 
   YOUNTVILLE, CA  94599-1414   www.cdva.ca.gov 
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